Quit—Disciplinary Action—Claimant Questionnaire
Section 2

	*Select the one statement below that best describes your circumstances and provide the requested details:

	1
	 I left work due to a reprimand or criticism by a supervisor.

	
	1a  
	What was the final incident that caused you to leave work?

	
	
	<text area>



	
	1b
	When did the incident occur?
	mm/dd/yyyy

	
	1c
	Who was the supervisor that reprimanded or criticized you?  Name(s)/Title(s)

	
	
	<text area>



	
	1d
	What reason were you provided for the reprimand or criticism?

	
	
	<text area>



	
	1e
	Why did you disagree with the reprimand or criticism?

	
	
	 <text area>



	
	1f
	Did you tell the employer that you disagreed with the reprimand or criticism?
	o Yes   o No

	
	
	-
	       If no, why not?

	
	
	
	        <text area>



	
	
	-
	      If yes, what was the employer’s response, if any?

	
	
	
	        <text area>



	
	1g
	Have any other similar incidents occurred?
	o Yes   o No

	
	
	-
	If yes, describe the incident (s), when did the incident(s) occur, who was involved (name(s)/title(s)) and what was stated in the incident.


	
	1h
	
	(Did you make any attempts to keep your job?)                                       o Yes   o No
(If yes, what did you do to remain employed?)

<text>

	2
	 I left work due to the issuance of a disciplinary warning.

	
	  2a
	What reason were you given for the warning?

	
	
	    <text area>



	
	2b
	Why did you disagree with the warning?

	
	
	         <text area>



	
	2c
	Did you tell the employer that you disagreed with the warning?  
	o Yes   o No

	
	
	-
	       If no, why not?

	
	
	
	         <text area>



	
	
	-
	       If yes, what did you tell the employer and what was the employer’s response?

	
	
	
	          <text area>

(Did you make any attempts to keep your job?)                                     o Yes   o No                                    
(If yes, what did you do to remain employed?)

<text >

	3
	 I chose not to return to work following a period of suspension.

	
	3a
	Why were you suspended?

	
	
	<text area>



	
	3b
	What is your reason for not returning to work?

	
	
	<text area>



	
	3c
	Did you tell the employer the reason you were not returning to work?
	o Yes   o No

	
	3d
	What was the start date of the suspension?
	mm/dd/yyyy

	
	3e
	Were you provided a specific date on which your suspension would end?
	o Yes   o No

	
	
	-
	If yes, what was the end date of the suspension?
	mm/dd/yyyy

	
	
	-
	If no, what did your employer tell you about the length of your suspension?

	
	
	
	<text area>



	
	3f
	Did your employer tell you that you would be permitted to return to work at the conclusion of your suspension?
	o Yes   o No

	
	
	-
	If no, what were you told about the possibility of your return to work at the conclusion of your suspension?

	
	
	
	<text area>

(Did you make any attempts to keep your job?)                                    o Yes   o No                          
(If yes, what did you do to remain employed?)

	4
	 I left work rather than accept a suspension.

	
	4a
	What are the details of the final incident that caused you to be suspended?

	
	
	<text area>



	
	4b
	Why did you disagree with the suspension?

	
	
	  <text area>



	
	4c
	Did you tell the employer that you disagreed with the suspension?                            o Yes   o No 

	
	
	-
	     If no, why not?

	
	
	
	    <text area>



	
	
	-
	If yes, what reason did you give the employer for your disagreement and what was the response?

	
	
	
	   <text area>


	
	4d
	On what date was the suspension to start?
	mm/dd/yyyy

	
	4e
	Were you provided a specific date on which your suspension would end?
	o Yes   o No

	
	
	-
	If yes, what was the end date of the suspension?
	mm/dd/yyyy

	
	
	-
	If no, what did your employer tell you about the length of your suspension?

	
	
	
	<text area>



	
	4f
	Did your employer tell you that you would be permitted to return to work at the conclusion of your suspension?
	o Yes   o No

	
	
	4g
	If no, what were you told about the possibility of your return to work at the conclusion of your suspension?

	
	
	
	<text area>



	5
	*Was the suspension due to a violation of a company rule or policy?  
	o Yes   o No

	
	If yes:

	
	5a
	What rule or policy did the employer accuse you of violating?

	
	
	<text area>



	
	5b
	Were you aware of the rule or policy?
	o Yes   o No

	
	
	-
	If yes, how and when were you made aware of the rule or policy?

	
	
	
	<text area>



	
	5c
	Did you violate this policy?
	o Yes   o No

	
	
	-
	If no, please explain.  Please provide any proof of your claim that you did not violate this policy.

	
	5d
	
	<text area>

(Did you make any attempts to keep your job?)                                      o Yes   o No
(If yes, what did you do to remain employed?)


