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STATE OF FLORIDA
DEPARTMENT OF LABOR AND EMPLOYMENT SECURITY
DIVISION OF Workforce and Employment Opportunities



WEO Communiqué

TO:     Workforce Florida, Inc., Regional Workforce Boards (RWBs), State and Local Offices, One-Stop Operators and Partners, and Other entities engaged in implementing programs under Title I of the Workforce investment Act of 1998.

FROM:   Robert B. Bradner, Chief, Bureau of Program Development and Innovation

EFFECTIVE DATE:  August 3, 2000

SUBJECT:  The Program Fraud Civil Remedies Act (PFCRA) 


 
PURPOSE

To transmit a copy of the United States Department of Labor Office of Inspector General (OIG) Awareness Bulletin No. 91-1.  Although first issued in 1991, the Bulletin is still in effect.  Also included in this Communique is a press release that explains what the Office of Inspector General, Office of Investigations, Program Fraud Division is charged to accomplish.

BACKGROUND

 The PFCRA establishes an additional, administrative remedy against any person or organization who submits a false or fraudulent claim or statement to the Department of Labor (DOL) or to any other agency of the United States Government covered by the Act, for up to $150,000.  For further information, please refer to the United States Department of Labor, Office of Inspector General at www.oig.dol.gov. 
 
ACTION REQUIRED

 All Regional Workforce Boards, Workforce and Employment Opportunities State and Local Offices, One-Stop Operators and Partners, and Other entities are encouraged to provide this information to all associates and interested parties.


DISTRIBUTION KEY:  O



AUTHORITY

United States Department of Labor, Employment and Training Administration

SUPERSESSION

This WEO Communique supercedes LET Communique dated 11-4-91, Subject: The Program Fraud 
Civil Remedies Act (PFCRA).

AttachmentNOTE:  This Bulletin has been retyped exactly from the original copy   































An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this document may be reached by persons using TTY/TDD equipment via the Florida Relay Service at 711.







U.S. DEPARTMENT OF LABOR
OIG AWARENESS BULLETIN

Bulletin No. AB 91-1


THE PROGRAM FRAUD CIVIL REMEDIES ACT


The Program Fraud Civil Remedies Act (PFCRA) establishes an additional, administrative remedy against anyone who submits a false, fictitious, or fraudulent claim or statement to the Department of Labor (DOL), or to any other Department or Agency of the United States Government covered by the Act, for up to $150,000*.  The Office of Inspector General (OIG) is the investigative agency under PFCRA and has the power to subpoena documents and records.

Who is subject to PFCRA

Any person or organization who submits false or fraudulent claims or written, certified statements to the Department for money, services, or property is subject to PFCRA.  This includes grantees, claim recipients, and contractors.  It also includes DOL employees with respect to submission of false or fraudulent claims for FECA, travel reimbursement, time and attendance, or any other claims for property, services, or money.

Penalties

A person can be held liable for a penalty of up to $5000 per claim or statement even if the property, services, or money is not actually delivered or paid.

For false claims, an assessment of up to twice the amount falsely claimed and collected may also be levied.

Procedure

If the OIG concludes, after investigating a fraud case of claims of less than $150,000, that action is warranted, a report of investigation is submitted to the Solicitor’s Office.  They determine whether enough evidence exists for liability under the Act and send a written notice of intent to issue a complaint to the Department of Justice.  If the Attorney General approves the complaint, the defendant is notified and given the opportunity to request a hearing.  The complaint is then referred to a DOL Administrative Law Judge for hearing.

*Cases involving claims over $150,000 are generally litigated under the False Claims Act in Federal District Court." 



Definitions

False Statement:  Any falsely written representation, certification, affirmation, document, record, or accounting or bookkeeping entry made with respect to a claim, contract, bid or proposal for contract, grant, loan, or benefit and accompanied by an express certification or affirmation of the truthfulness and accuracy of its contents, is considered to be a false statement.

Any omission of a material fact, when there is a duty to provide one, with respect to a claim or a statement and the claim or statement becomes false, fictitious, or fraudulent due to the omission, is considered to be a false statement as well.

 False Claim:  Any false, fictitious, or fraudulent claim for property, services, money, grants, loans, insurance, or benefits, is considered to be a false claim.

Standard of Knowledge:  A person must have actual knowledge that the claim or statement is false; be deliberately ignorant of its truth or falsity; or recklessly disregard its truth or falsity.

What to do when you encounter a possible claim problem

Allegations of PFCRA fraud are handled by the same mechanisms in place for any other significant allegations of fraud, waste, or criminal activity.  If you are aware of possible false claims or statements either by outside parties who may be involved in procurement, grants, contracts, or entitlement programs, or by DOL employees, you have the responsibility to report them to :


OIG HOTLINE
202-219-5227
(Washington dialing Area)

1-800-347-3756
(Toll-Free/Outside Washington Area)










Copies of the PFCRA may be obtained from the OIG’s Office of audit, FPB S-5022




 

