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TO:		Workforce Florida Inc. and Regional Workforce Boards

FROM:	Lois A. Scott, Program Manager, One-Stop and Program Support

SUBJECT:		Test of Adult Basic Education Administration 


PURPOSE:  
To announce the removal of the Test of Adult Basic Education (TABE) from the Department of Education’s (DOE) list of approved “Ability to Benefit” tests.

BACKGROUND:  
In 1996, Congress implemented the “Ability to Benefit” testing process that was designed to reduce the number of students who enrolled in college, dropped-out and subsequently defaulted on Federal loans.   The DOE provides a list of approved tests that can be used to determine “if the student had the intellectual ability to benefit from a college education.“  A person who does not have a high school diploma or a General Equivalency Diploma (GED) can take one of the Ability to Benefit tests to be admitted to a college program and receive a Federal Work-Study, Federal Pell Grant, William D. Ford Federal Direct Loan or other forms of Title IV Federal HEA funding.   Recently, DOE’s list of approved tests was revised, and as of September 8, 2004, educational and training institutions will not be allowed to use the TABE test as an “Ability to Benefit” assessment tool.  This should only affect financial aid processes at educational institutions.

Currently, RWBs utilize the TABE test for a variety of reasons. The TABE test is administered for reasons including, but not limited to:
	To determine if a job applicant meets basic employment requirements;

To determine if participants of workforce or public assistance programs meet basic skills requirements prior to admission/referral in a training program; and
To establish the basic needs and barriers of a program participant’s Individual Responsibility or Employment Plan (IRP/IEP).

ACTION REQUIRED:
Regional Workforce Board providers may continue to utilize the TABE as a basic skills assessment tool or a vocational education assessment tool. However, if a provider has an agreement with an institution requiring an “Ability to Benefit“ assessment prior to enrollment or referral, the agreement should be reviewed to ensure that an approved test is administered.  A customer may be referred directly to the institution for assessment or the RWB provider may elect to provide one of the approved assessments listed in the May 11, 2004 Federal Register.

LINK:
Federal Register, May 11, 2004 (Volume 69, Number 91)
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