Discharge/Domestic Violence—Claimant Questionnaire

	1
	*What did your employer say you did or failed to do that caused you to be discharged?

	
	<text area>



	2
	*Was your discharge due to circumstances resulting from domestic violence, including your need to deal with the physical, psychological, or legal effects of domestic violence? 

(The information you provide will be kept completely confidential.  Although your former employer will be contacted to obtain information about the circumstances of your separation from work, information you provide regarding incidents of abuse or domestic violence will not be shared with the employer).
	o Yes   o No

	
	2a
	If yes, are you or another person a victim of domestic violence?

	
	
	<text area>


	
	2b
	If the victim of domestic violence is someone other than yourself, describe your relationship to the victim.

	
	
	<text area>


	3
	*What role did circumstances resulting from domestic violence play in your discharge?

	
	<text area>


	4
	*Was your employer aware of the domestic violence situation?
	o Yes   o No

	
	4a
	If yes, explain. Include the name(s) of coworkers who knew of your situation, dates of any incidents occurring in or near the workplace, employer response (if any).

	
	
	<text area>


	5
	* If you had special needs because of the domestic violence, did you make the employer aware of those needs?
	o Yes   o No

	
	5a
	If yes, what did you ask the employer to do?

	
	
	<text area>


	
	5b
	What did your employer do to accommodate your special needs?

	
	
	<text area>



	6
	* Did your employer say that you were discharged for violating a company rule or policy?
	o Yes   o No

	
	6a
	If yes, what company rule or policies did the employer say you were discharged for violating?

	
	
	  <text area>



	7
	*Were you aware of the rule or policy?
	o Yes   o No

	
	7a
	If yes, when and how were you made aware of the rule or policy?

	
	
	<text area>



	8
	* Did you do anything that was in violation of the rule or policy?  
	o Yes   o No

	
	8a
	If yes, what did you do? Be specific.

	
	
	<text area>



	9
	* Did you violate the rule intentionally or unintentionally? Explain.

	
	
	<text area>



	10
	* Why did you act as you did?

	
	
	<text area>



	11
	*Did you try to comply with the rule or policy?
	o Yes   o No

	
	11a
	If yes, what did you do to try to comply?

	
	
	<text area>



	
	11b
	If you did not try to comply, why not?

	
	
	<text area>



	
	11c
	If you were unable to comply, why were you unable?

	
	
	<text area>



	12
	*What role did domestic violence play in causing you to violate the rule or policy?

	
	<text area>



	13
	*What, if anything, did you believe the consequences of violating the rule or policy would be (warnings, suspension, discharge)?

	
	<text area>



	14
	*Why did you believe that?

	
	<text area>



	15
	*Did you receive any verbal or written warnings for previous incidents?
	o Yes   o No

	
	If no:

	
	15a
	Were you aware that your actions or behaviors were not acceptable to your employer?
	o Yes   o No

	
	
	-
	If yes:

	
	
	-
	How and when were you made aware that this was not acceptable to your employer?

	
	
	
	<text area>



	
	
	If you had received verbal or written warning(s): 

	
	15b
	When was the last warning given?
	MM/DD/YYYY

	
	15c
	Why was the warning given?

	
	
	<text area>



	
	15d
	Who gave the warning? Name(s)/Title(s).  

	
	
	<text area>



	
	15e
	What was stated in the warning?

	
	
	<text area>



	
	15f
	Were you aware that you would be discharged for the next offense?
	o Yes   o No

	
	
	-
	If no, why not?

	
	
	
	<text area>



	
	15g
	Did you receive any other warnings?
	o Yes   o No

	
	
	-
	If yes, when were the warning(s) given, who gave them (name(s)/title(s)) and what was stated in the warning(s)?

	
	
	
	<text area>



	16
	*Are you aware if all similar cases have been treated in the same manner?
	o Yes   o No   o Don’t know

	
	-
	If no, explain.

	
	
	<text area>




