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Hi!  This is Massachusetts and we want to share how, we maintain a 65-78% co-enrollment rate of Trade participants.  TAA participants are co-enrolled with at least one other program (primarily Dislocated Worker). 
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It all has to do with training! In MA, Career Centers portray and function as a One-Stop Career Center.  Staff are cross-trained and partner on a number of different programs and projects, including Trade.  All staff, Employment Service, WIOA Title I, Trade, required WIOA Partners are co-located and work in tandem to make benefits and services for customer readily available.  There is an inherent willingness to partner for the benefit of the customer.
 
At our Trade program trainings that we conduct we always strongly encourage co-enrollment with other programs.  We explain and give examples of other programs and what they may be able to provide that Trade may not.  We also explain how Trade performance measures are aligned with WIOA and so, who would not want to get credit for more than one program success for serving one customer?
 
In addition, MA was approved for a merit staffing waiver with the enactment of WIA.  This has allowed for or fostered cross-training, collaboration and coordination of services. 
 
We do not have a policy, yet, but with the new Trade Regulations that will change.

