
 

Developing Florida’s 5-Year Strategic Direction 
29 November 2011 

 
Section 20.60, Florida Statutes 

 
20.60 Department of Economic Opportunity; creation; powers and duties.—  
 
(1) There is created the Department of Economic Opportunity.  

… 

(5) The divisions within the department have specific responsibilities to achieve the duties, 
responsibilities, and goals of the department. Specifically:  

 (a) The Division of Strategic Business Development shall: 
… 

4. Develop a 5-year statewide strategic plan. The strategic plan must include, but need not be limited 
to:  

a. Strategies for the promotion of business formation, expansion, recruitment, and retention through 
aggressive marketing, international development, and export assistance, which lead to more and 
better jobs and higher wages for all geographic regions, disadvantaged communities, and 
populations of the state, including rural areas, minority businesses, and urban core areas.  

b. The development of realistic policies and programs to further the economic diversity of the state, 
its regions, and their associated industrial clusters.  

c. Specific provisions for the stimulation of economic development and job creation in rural areas 
and midsize cities and counties of the state, including strategies for rural marketing and the 
development of infrastructure in rural areas.  

d. Provisions for the promotion of the successful long-term economic development of the state with 
increased emphasis in market research and information.  

e. Plans for the generation of foreign investment in the state which create jobs paying above-
average wages and which  result in reverse investment in the state, including programs that 
establish viable overseas markets, assist in meeting the financing requirements of export-ready 
firms, broaden opportunities for international joint venture relationships, use  the resources of 
academic and other institutions, coordinate  trade assistance and facilitation services, and 
facilitate availability of and access to education and training programs that assure requisite skills 
and competencies necessary to compete successfully in the global marketplace.  

f. The identification of business sectors that are of current or future importance to the state’s 
economy and to the state’s global business image, and development of specific strategies to 
promote the development of such sectors.  

g. Strategies for talent development necessary in the state to encourage economic development 
growth, taking into account factors such as the state’s talent supply chain, education and training 
opportunities, and available workforce.  

5. Update the strategic plan every 5 years.  

6. Involve Enterprise Florida, Inc.; Workforce Florida, Inc.; local governments; the general public; 
local and regional economic development organizations; other local, state, and federal 
economic, international, and workforce development  entities; the business community; and 
educational institutions to assist with the strategic plan.   

Rick Scott 
GOVERNOR 

 Doug Darling
EXECUTIVE DIRECTOR 




