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SUBJECT: Revised Employment Eligibility Verification Form 1-9

PURPOSE:
To provide the Regional Workforce Boards (RWBSs) information on the revision of the
Employment Eligibility Verification Form 1-9.

REFERENCE:
The lllegal Immigration Reform and Immigration Responsibility Act of 1996 (IIRIRA)

BACKGROUND:

The IIRIRA mandated a reduction in the number of documents that employers may
accept from newly hired employees during the employment eligibility verification
process. In 1997, the former Immigration and Naturalization Service (INS) published an
interim final rule in the Federal Register eliminating some of the documents IIRIRA
slated for removal. However, Form I-9 was not updated to reflect the revised List of
Acceptable Documents at that time. The United States Citizenship and Immigration
Services (USCIS) has revised Form 1-9 to bring it into compliance with the 1997
regulation as a first step toward achieving the document reduction goals set out in
IIRIRA and as a further step in its ongoing work toward reducing the number of
documents used to confirm identity and work eligibility. The most significant change to
the revised Form I1-9 is the elimination of five documents from List A of the List of
Acceptable Documents.

AUTHORITY:

United States Department of Homeland Security/U.S. Citizenship and Immigration
Services.

ACTION REQUIRED:

Regional Workforce Boards are asked to distribute this guidance to the appropriate staff
at the local levels. The RWBs are to start using the revised I-9 form upon receipt of this
communiqué.
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LINKS:

Download Fact Sheet

Download 1-9 Form

Download I-9 (Spanish version) (Puerto Rico Only)
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http://www.workforceatm.org/PDFaccess.cfm?pdf_path=http://www.workforceatm.org/sections/pdf/2007/RevisedFormI-9_FactSheet-QA.pdf
http://www.workforceatm.org/PDFaccess.cfm?pdf_path=http://www.workforceatm.org/sections/pdf/2007/I-9.pdf
http://www.uscis.gov/files/form/I-9Spanish.pdf
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