Attachment I

Disability Program Navigator (DPN)
2008-09 Cooperative Agreement Modification Information
Region Name________________________

Region Number _______

1.   Budget Information

A.  The ten percent leveraged resource requirement is still in effect, as it was last year.  Acceptable sources of leveraged resources may include other federal, state or local funds, as well as in-kind services. 
	Leveraged Fund Source

	Amount of Leveraged Funds

		
		
		
		
		

	


B.  Budget Request Form: See Attachment II.
2.  Comprehensive Action Plan (CAP):   Plan Narrative (The state application must consolidate the responses into a maximum of 10 pages of narrative, so please respond succinctly.  Refer to the full instructions provided for further elaboration.   Remember, however, that we will be able to reduce duplication but want to capture all state activities and relationships). 
A. Identify Current and Future Coordination Plans: 
1.)  As part of the Comprehensive Action Plan, identify achievements that have occurred to date regarding coordination with disability-related entities. Include the status of implementation of Integrated Resource Teams and how this is being carried out with individual job seekers and the extent to which they incorporate programs or services listed in the chart on page 2.
	


2.)  Please identify plans to initiate, continue, or expand such coordination under this cooperative agreement and the role the Navigator(s) will play in this regard; the role of DPNs in coordinating Equal Opportunity officers and explain how the DPN initiative will coordinate with, and not duplicate or supplant, their activities in ensuring compliance with applicable disability nondiscrimination laws.  
	


3.)  If you receive other Office of Disability Employment Policy (ODEP) funds, clarify how the DPN initiative will coordinate with, and not duplicate or supplant, their grant activities.

	


4.)  Please indicate the current level of activity with the following entities:
	Partnering Entity
	Currently Active
	In  Process
	Not Involved

	Vocational Rehabilitation Entity
	
	
	

	Social Security Administration (including Employability Networks (EN)  under Ticket to Work, Benefit Planning Outreach and Assistance, Area Work Incentive Coordinators, Work Incentive Liaisons, Community Work Incentive Coordinators, etc.)
	
	
	

	Substance Abuse Mental Health Administration’s (SAMHSA) /Community Mental Health Services Administration (CMHSA) Mental Health Transformation Grants, Project for Assistance in Transition from Homelessness (PATH) Program and other homelessness Substance Abuse Programs and State Mental Health Agency Programs
	
	
	

	Developmental Disability Entities
	
	
	

	Veterans / Veterans Administration Entities
	
	
	

	Criminal Justice, Juvenile Justice Entities / Prisoner Reentry
	
	
	

	TANF Programs
	
	
	

	Medicaid and Medicare (including coordination of Medicaid Buy-In provisions and Medicaid Infrastructure Grants)
	
	
	

	Housing Entities 
	
	
	

	Transportation Entities
	
	
	

	Centers for Independent Living 
	
	
	

	Community colleges, colleges, universities, adult literacy programs, vocational education programs, and other educational transition Programs 
	
	
	

	Job Corps and other youth-related programs 
	
	
	

	Community Mental Health Services Administration’s Transformation Grants and the Project for Assistance in Transition from Homelessness  Program
	
	
	

	Self-Employment/Micro-Enterprise/Entrepreneurial programs
	
	
	

	Faith-Based and Community-Based Organizations providing services
	
	
	

	Support services to individuals with disabilities, and other initiatives
	
	
	

	Individual Development Accounts (IDAs)
	
	
	

	Other Critical Entities - Please identify
	
	
	


B.  Accessibility and Nondiscrimination Requirements:
1.)  Applicants must confirm that all One-Stop Career Centers in the region comply fully with the applicable requirements related to architectural and programmatic accessibility, as set forth at 29 CFR 32.26 through 32.28.  
	


2.)  If any One-Stop Career Center in your region does not comply fully with the applicable accessibility requirements, you should identify the outstanding accessibility issues of non-compliance including: (a) plans for corrective action, such as addressing communication elements and features; (b) a timeline by which the corrective action will occur; and (c) the approximate level of funds that are required for completion.  

	


C. Identify Current and Future Outreach and Coordination with the Employer Community: 
A major objective of the DPN initiative is to increase opportunities for the employment of individuals with disabilities, including beneficiaries of the Social Security Administration’s disability benefit programs.  Please identify what actions your Region has taken to address employer needs such as linkages with your regional Employer Services staff and One-Stop Career Centers’ Business Teams, including plans to facilitate successful employment and workforce participation of individuals with disabilities.  

	


D. Identify a Plan for Sustainability:  
Please identify how your region plans to sustain the DPN initiative after the period of grant funding ends.  ETA considers the Ticket to Work program to be one of the most viable means of sustainability under proposed regulations.  As a condition of funding, the state/regional workforce boards must identify plans for becoming an EN under the Ticket to Work Program.  Please include in your plan timelines, promotional and educational activities to local regional workforce boards, coordination with vocational rehabilitation or other activities necessary to become an EN.  Also identify any other strategies you are pursuing that are viable alternatives to sustaining the initiative including the blending of federal, state, and local public or private resources such as the following:

· using WIA state funds to pay for the DPNs; 
· using Medicaid Buy-In (MIB), Medicaid Infrastructure Grant (MIG) funds, or other Children’s Medical Services (CMS) funds; 
· using Mental Health funds (e.g., Substance Abuse Mental Health Services Administration’s (SAMHSA’s) Transformation Grants); 
· using Vocational Rehabilitation funds; 
· working with employers to access tax incentives in Empowerment Zones and other eligible tax incentives ; 
· accessing Department of  Transportation coordinated transportation system for mobility management and coordination funds; 
· using Individual Development Accounts; 
· developing and implementing Inter-Agency Services Agreements with mandated and non-mandated partners; and 
· using other local private and/or public funding.
	


E. Increasing Services, Training and Employment Outcomes:  
Identify achievements and effective strategies that have occurred or are planned for in the future that provide outreach to and opportunities for job seekers with disabilities.  Include specific examples of outreach to consumers with disabilities and strategies that led to successful outcomes for job seekers with disabilities.
	


3.  State Profile of Workforce and DPN Initiative:  
The information in Chart # 3 provides information on the status of the workforce area, their One-Stop Career Centers, the number Navigator positions to be established, and their wages:
1. Population of the state, including the date and source of the data; 
2. Number of workforce investment areas in the state; 
3. Number of comprehensive, full-service One-Stop Career Centers;
4. Number of navigator-like positions in the state under other grants;
5. Name of each workforce investment area(s) with one or more Navigators
6. Employing or supervising entity of the Navigator(s) in each workforce investment area;
7. Number of Navigators planned (identify ½ for half time) in PY 2008;
8. Average wages and fringe benefits for each Navigator;
	Chart #3

	Name of State:

Florida

	Population (give source and date):

18,680,367

	Current State Profile for Service to Individuals with Disabilities

	Workforce
Investment Areas
 in State
	Number of Full-Service One-Stop Career Centers in State
	Navigator-like

Positions in Place Under Other Grants
	Note:
The Center data should be drawn from State entries in America's Service Locator (www.servicelocator.org)

	 
24
	 
84
	 *
	

	 Planned Levels under Cooperative Agreement

	Identify Workforce Investment Area for Navigator Positions
	Specify Employing and
Supervising Entity of DPN(s)
	Planned
Number of Navigators/FTE
	Planned
Wages and Benefits

	 *
	 
	 
	 

	Total Local Navigator Positions to be Established under         Agreement
	 
	 

	Average Planned Wages and Benefits


* To be completed by RWB
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