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The Reemployment Services and Eligibility Assessment (RESEA) program is designed to identify
Reemployment Assistance claimants, including transitioning veterans, who are most likely to exhaust their
regular Reemployment Assistance benefits before returning to the workforce. The goal of the program is to
prevent and detect improper Reemployment Assistance benefit payments by assessing a claimant’s
availability to actively seek work and assist claimants by offering reemployment services to get them back to
work faster. Failure to participate in the RESEA program may impact a claimant’s eligibility to receive
Reemployment Assistance benefits.  
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For additional information visit www.floridajobs.org 

Program Overview 

Services Provided 

To improve employment outcomes of Reemployment Assistance recipients and reduce the average
duration of Reemployment Assistance benefits through attainment of employment.
To strengthen program integrity and reduce improper Reemployment Assistance payments through
the detection and prevention of such payments to ineligible individuals.
To promote the alignment with the broader vision of WIOA of increased program integration and
service delivery for job seekers, including Reemployment Assistance claimants.
To establish reemployment services and eligibility assessments as an entry point for Reemployment
Assistance claimants into other workforce system partner programs.
Increase the number of participants referred for WIOA services, to improve program integration and
collaboration.
Create new administrative policies to address any gaps on topics that require guidance and update
existing administrative policies to conform to RESEA law and federal regulations.

Program Priorities and Goals  

Selected claimants are required to receive the following RESEA services through local career centers:
Program orientation,
Initial assessment,
Labor market information,
Employability development plan, and
Attend at least one additional career service or work search activity or approved training.


