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OMB Control Number: 7205-0521
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PY 2021 Qtr 6/30/2022 Performance REQUEST MEASURES
Report for National Dislocated
Worker Grants

For state grantees this QPR displays data for all DWGs in the state.To view the individual grant data in WIPS select “DWG Grantee Report”.

State: Certified in WIPS:

Florida 8/11/2022 9:48 AM EDT

Time Period * DWG Grant Number

Quarterly @ Rolling 4 Quarters Program to Date ALL ’
Reporting Period Covered
4/1/2022-6/30/2022 DWG GRANTEE REPORT
Print

Print All

View All Sections View By Section

A. SUMMARY INFORMATION (Cohort Period:7/1/2021-6/30/2022)

Received Basic Career Received Individualized Received Training

Performance Items Service (Other Than Self ) . Total Current Period Total Previous Period
X Career Service Service
Service)
1. Total Exiters 315 1,422 898 2,708 2,529
2. Total Participants 230 1,074 883 2,254 3311
Served
3. Total Reportable 0 0

Individuals

B. PARTICIPANT SUMMARY INFORMATION (Cohort Period:7/1/2021-6/30/2022)

Received Basic Career

Performance Items Service (Other Than Self Received Ind|V|d.uaI|zed Received "rralnlng Total Current Period Total Previous Period
X Career Service Service
Service)
Sex
1a. Male 127 411 384 946 1,503

1h. Female 102 662 499 1,306 1,806
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Ethnicity/Race

Performance Items

2a. Hispanic/Latino

2b. American Indian or
Alaskan Native

2c. Asian

2d. Black or African
American

2e. Native Hawaiian or
Other Pacific Islander

2f. White
2g. More than One Race

Other Demographics

Performance Items

3a. Eligible Veterans

3b. Individuals with a
Disability

3c. Incumbent Workers

3d. Unemployed
Individuals

3e. Disaster Relief
Employment

Education Level

Performance Items

4a. Secondary School
Graduate or Equivalent

4b. Completed 1 or More

Years of postsecondary
Education

4c. Postsecondary
Certification, License, or
Educational Certificate
(Non-Degree)

4d. Associate's Degree

4e. Bachelor's Degree or

Equivalent

4f. Advanced Degree
Beyond Bachelor's
Degree

Received Basic Career
Service (Other Than Self
Service)

33

98

100

Received Basic Career
Service (Other Than Self
Service)

16

228

224

Received Basic Career
Service (Other Than Self
Service)

132

Received Individualized
Career Service

423

13

347

537

19

Received Individualized
Career Service

63

75

49

1,022

410

Received Individualized
Career Service

505

73

73

134

170

77

Received Training
Service

251

20

353

385

22

Received Training
Service

30

22

87

843

41

Received Training
Service

408

45

60

117

194

47

C. EMPLOYMENT BARRIER (Cohort Period:7/1/2021-6/30/2022)

Received Basic Career

e AL Tl o cIC

Received Individualized

Received Training

Total Current Period

723

22

38

821

12

1,052

46

Total Current Period

115

106

137

2,159

741

Total Current Period

1,087

141

147

276

404

138

Tatal Fiiveant Daviad

Total Previous Period

942

34

71

1,256

1,556

71

Total Previous Period

153

127

98

3,209

1,227

Total Previous Period

1,610

183

200

386

600

191

TAatal Draviaiie Daviad





FCHIUITHAIILE ILSHi

Performance Items

1. Displaced
Homemakers

2. Low-Income
Individuals

3. Older Individuals
4. Ex-Offenders

5. Homeless Individuals
or Runaway Youth

6. Current or Former
Foster Care Youth

7. English Language
Learners, Individuals
With Low Levels of
Literacy or Facing
Substantial Cultural
Barriers

8. Eligible Migrant and
Seasonal Farmworkers

9. Exhausting TANF
Within 2 Years (Part A
Title IV of the Social
Security Act)

10. Single Parents
(Including Single
Pregnant Women))

11. Long-Term
Unemployed (27 or
More Consecutive
Weeks)

Service (viner indr >einl
ReceiveghRasig Career
Service (Other Than Self
Service)

195

82

17

Career Service
Received Individualized
Career Service

893

232

110

91

70

376

D. WIOA PRIMARY INDICATORS OF PERFORMANCE

1.
Employment,Education
or Training Placement
Rate (Q2) (Cohort
Period:7/1/2020-
6/30/2021)

2.
Employment,Education
or Training Placement

Grantee
Certified

Combined

80.9%

Additiona
1UI1
Match

Combine Grantee
d Certified

Grantee

Combined - ified

70.5%

Additiona
11Ul
Match

Combine Grantee
d Certified

Service
Received Training
Service

731

95

61

24

27

113

239

Grantee

Combined - ified

83.5%

Additiona
11Ul
Match

Combine Grantee
d Certified

1ULal LUl cliL renivu

Total Current Period

1,874

437

187

80

124

197

767

1ULal M1 SVIVUD reiivu

Total Previous Period

2,712

605

245

103

156

238

982

SHOW NUMERATOR/DENOMINATOR

Grantee

Combined - ified

74.2%

Additiona
1UI
Match

Combine Grantee
d Certified

Grantee

Combined - ified

65.8%

Additiona
11Ul
Match

Combine Grantee
d Certified





o

79.6%

Rate (Q4) (Cohort . Grantee
Period:1/1/2020- Combined - tified
12/31/2020)
Additiona
1UI
Match
Combine Grantee
d Certified
3. Median Earnings
(Cohort Period:7/1/2020- $6,179
6/30/2021)
Additiona
1UI1
Match

4. Credential Rate
(Cohort Period:1/1/2020-
12/31/2020)

5. Measurable Skill Gains
(Cohort Period:7/1/2021-
6/30/2022)

61.9%
Grantee

Certified

Combined

Additiona
1Ul
Match

Combine Grantee
d Certified

$6,802

Additiona
11Ul
Match

E. EFFECTIVENESS IN SERVING EMPLOYERS

Combined Grar:ntge
Certified
1. Retention with the
Same Employer in the
2nd anq 4th Quarter 61.5%
After Exit (Cohort
Period:1/1/2020-
12/31/2020)
Additiona
11Ul
Match

F. VETERANS' PRIORITY OF SERVICE

1. Covered Entrants

Combined

Grantee
Certified

57.4%

Additiona
1ul
Match

2. Covered Entrants Who Received a Service During the Entry Period

3. Covered Entrants Who Received a Staff-Assisted Service During the Entry

Period
Adults,
Dislocate
Program V\I:'aei:::- d T
Workers,
Youth

National
Farmwor
Cjoorl:as ker Jobs
Program
(NFJP)

70.7% 64.1%
Combined Grar.'nt.ee Combined Grar.lt.ee
Certified Certified
Additiona Additiona
1UI 1UI
Match Match
Combine Grantee Combine Grantee
d Certified d Certified
$8,985 $7,206
Additiona Additiona
11Ul 1UI
Match Match
52.8% 13.0%
83.4% 83.3%
Combined Grarjtee Combined Grar.1t.ee
Certified Certified
51.2% 57.5%
Additiona Additiona
1ul 1UI
Match Match

Total Covered Entrants Percent Served Current

42
42 0.0%
41 97.6%
Reentry

. Yo
Indian and Reentry Employ ut
Native Employment ment hB
American Opportunities Opportu il
Program (INA) (Adult) nities d

(Youth)

60.1%
Grantee

Certified

Combined

Additiona
1UI
Match

Combine Grantee
d Certified

$6,408

Additiona

1UI

Match

8.9%

84.9%

Grantee
Certified

Combined

56.1%

Additiona
1ul
Match

Percent Served

Previous

0.0%

97.9%

H-1B SCSEP





Re~atry

Common Exit? Ad _ts, Na_nal A
Indian and Reentry Employ

Niclarata Farmwinr nut

(*) The result for this cell is too small to protect Personally Identifiable Information (Pll) and has been suppressed.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting
requirements is mandatory (Workforce Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30
minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S. Department of Labor e
Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.

Do NOT send the completed application to this address.

CANCEL

By selecting “CERTIFY" you are indicating that, to the best of your knowledge, the data
submitted are complete, true, and accurate, and that you are authorized to certify this
report either as a representative of the grantee’s organization or by way of a written and
signed agreement between your organization and the grantee’s organization.






OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2021 Qtr 6/30/2022 Performance Report for WIOA Adult

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date
(choose only one)

State: Florida

REPORTING PERIOD COVERED: 4/1/2022-6/30/2022

Certified in WIPS: 8/11/2022 9:43 AM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2021-3/31/2022) 7,573 7,718 9,981 25,273 25,416
2. Total Participants Served (Cohort Period:7/1/2021-6/30/2022) 97 596 7,411 8,104 28,643
3. Total Reportable Individuals (Cohort Period:7/1/2021-6/30/2022) 6 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2021-6/30/2022)
g la. Male 44 247 3.205 3,496 11,763
£ 1b. Female 53 349 4197 4,599 16,861
2a. Hispanic/Latino 34 165 1,670 1,869 12,286
2b. American Indian or Alaskan Native 1 11 89 101 234
3 2c. Asian 0 13 174 187 320
% 2d. Black or African American 52 294 3,256 3,602 11.756
E 2e. Native Hawaiian or Other Pacific Islander 1 2 29 32 70
2f. White 39 237 3,332 3,608 13.898
2g. More Than One Race 1 14 187 202 350
9 3a. Eligible Veterans 9 30 284 323 885
5 2‘:} 3b. Individuals with a Disability 4 33 356 393 772
g éc 3c. Incumbent Workers 0 0 8 8 6
a 3d. Unemployed Individuals 81 462 3,192 3,735 22,093
4a. Secondary School Graduate or Equivalent 63 368 4,141 4572 20.636
T 4b. Completed 1 or more years of Postsecondary Education 7 32 670 709 1,086
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 6 31 593 630 968
}% 4d. Associate's Degree 2 49 943 994 1,783
§ 4e. Bachelor's Degree or Equivalent 9 61 785 855 1,807
4f. Advanced Degree Beyond Bachelor's Degree 3 13 143 159 376
C. EMPLOYMENT BARRIER  (Cohort Period:7/1/2021-6/30/2022)
1. Displaced homemakers 0 0 9 9 10
2. Low-income individuals 85 514 4,618 5,217 23,356
3. Older individuals 14 66 395 475 2,516
4. Ex-offenders 20 100 633 753 4,404
5. Homeless individuals or runaway youth 4 82 225 311 1,262
6. Current or former foster care youth 0 0 1 1 2
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 10 31 295 336 3,719
8. Eligible migrant and seasonal farmworkers 0 2 42 44 62
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 5 5 7
10. Single parents (Including single pregnant women) 14 83 1,430 1,527 5,614
11. Long-term unemployed (27 or more consecutive weeks) 16 144 1.229 1,389 4,105






PY 2021 Qtr 6/30/2022 Performance Report for WIOA Adult page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Florida
(choose only one)
PERIOD COVERED: 4/1/2022-6/30/2022 Certified in WIPS: 8/11/2022 9:43 AM EDT
Basic Career
Performance ltems Services Individualized Training Servi Total Current Total Previous
(other than self | Career Services raining Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2020-6/30/2021) 62.6% 58.7% 75.0% 66.1% 84.6%
2. Employment Rate (Q4) (Cohort Period:1/1/2020-12/31/2020) 67.7% 62.6% 85.6% 81.8% 81.8%
3. Median Earnings  (Cohort Period:7/1/2020-6/30/2021) $7.059 $6.621 $9.360 $7,800 $9,163
4. Credential Rate  (Cohort Period:1/1/2020-12/31/2020) 80.7% 80.3% 79.9%
5. Measurable Skill Gains  (Cohort Period:7/1/2021-6/30/2022) 79.4% 79.4% 65.2%
Total
Percent Served | Percent Served
Performance ltems Covered Current Period | Previous Period
Entrants

E. Veterans' Priority of Service  (Cohort Period:7/1/2021-6/30/2022)

1. Covered Entrants 180
2. Covered Entrants Who Received a Service During the Entry Period 180 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 178 98.9% 08.3%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

Adults, National Ihdian anlfl Reentry Reentry

X Native American| Employment Employment X

Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

In response to USDOL's Enhanced Desk Monitoring Review (EDMR) of Florida’s Local Workforce Development Boards (LWDBs) program administration, Florida issued Administrative Policy 115 —
Common Exit. This policy provided guidance for ensuring efficient and effective integrated service delivery, tracking the coordination of services, and aligning performance reporting to USDOL's

administered programs.

Florida also issued service code guides and provided technical assistance (TA) to LWDBs about managing disengaged participant exits. This assistance instructed LWDBs

to close any open activities or to create a final contact activity in PY2020 Q4 for all disengaged participants. As a result, Florida experienced a substantial increase of participant exits
in PY2020 Q4 when compared to the following and prior quarter(s).

Approximately 40% of all participant exits in PY2020 occurred during the fourth quarter. This increase affects PY2021 Q4
through PY2022 Q3 reporting for the primary indicators of performance Enter Employment Rate 2nd Quarter After Exit and Median Earning 2nd Quarter After Exit. This increase will also affect

PY2022 Q2 through PY2023 Q1 Enter Employment Rate 4th Quarter After Exit and Credential Attainment Rate.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.










OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2021 Qtr 6/30/2022 Performance Report for WIOA Dislocated Worker

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Florida

REPORTING PERIOD COVERED: 4/1/2022-6/30/2022

Certified in WIPS: 8/11/2022 9:46 AM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2021-3/31/2022) 731 1,212 2517 4,460 4,539
2. Total Participants Served (Cohort Period:7/1/2021-6/30/2022) 30 163 1,668 1,861 5,074
3. Total Reportable Individuals (Cohort Period:7/1/2021-6/30/2022) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2021-6/30/2022)
« la. Male 14 78 794 886 2,453
s 1b. Female 16 85 872 973 2,619
2a. Hispanic/Latino 5 42 454 501 2.224
2b. American Indian or Alaskan Native 0 2 16 18 41
8 2c. Asian 3 2 52 57 94
% 2d. Black or African American 15 70 588 673 1.500
E 2e. Native Hawaiian or Other Pacific Islander 0 1 7 8 13
B 2. White 8 67 842 917 2.933
2g. More Than One Race 0 5 37 42 60
9 3a. Eligible Veterans 4 10 85 99 229
5 2‘:} 3b. Individuals with a Disability 0 5 81 86 179
g éc 3c. Incumbent Workers 0 0 2 2 2
a 3d. Unemployed Individuals 27 158 1,576 1,761 4,938
4a. Secondary School Graduate or Equivalent 16 85 734 835 2.828
T 4b. Completed 1 or more years of Postsecondary Education 2 6 120 128 222
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 2 5 117 124 215
}% 4d. Associate's Degree 2 18 217 237 478
§ 4e. Bachelor's Degree or Equivalent 7 33 340 380 886
4f. Advanced Degree Beyond Bachelor's Degree 1 14 119 134 318
C. EMPLOYMENT BARRIER  (Cohort Period:7/1/2021-6/30/2022)
1. Displaced homemakers 2 0 21 23 31
2. Low-income individuals 27 147 1,270 1,444 4,254
3. Older individuals 7 36 248 291 1,095
4. Ex-offenders 4 15 145 164 420
5. Homeless individuals or runaway youth 0 5 13 18 38
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 2 9 52 63 410
8. Eligible migrant and seasonal farmworkers 0 0 2 2 2
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 1 0 0 1 0
10. Single parents (Including single pregnant women) 4 10 221 235 486
11. Long-term unemployed (27 or more consecutive weeks) 14 49 503 566 961






PY 2021 Qtr 6/30/2022 Performance Report for WIOA Dislocated Worker page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Florida
(choose only one)
PERIOD COVERED: 4/1/2022-6/30/2022 Certified in WIPS: 8/11/2022 9:46 AM EDT
Basic Career
Performance ltems Services Individualized Training Servi Total Current Total Previous
(other than self | Career Services raining Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2020-6/30/2021) 69.4% 70.1% 77.1% 73.6% 89.7%
2. Employment Rate (Q4) (Cohort Period:1/1/2020-12/31/2020) 75.0% 83.9% 84.4% 84.2% 82.3%
3. Median Earnings  (Cohort Period:7/1/2020-6/30/2021) $8.669 $8.800 $10,930 $9,838 $10,404
4. Credential Rate  (Cohort Period:1/1/2020-12/31/2020) 85.6% 85.1% 84.7%
5. Measurable Skill Gains  (Cohort Period:7/1/2021-6/30/2022) 100.0% 76.9% 76.9% 69.3%
Total
Percent Served | Percent Served
Performance ltems Covered Current Period | Previous Period
Entrants

E. Veterans' Priority of Service  (Cohort Period:7/1/2021-6/30/2022)

1. Covered Entrants 42
2. Covered Entrants Who Received a Service During the Entry Period 42 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 41 97.6% 97.7%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

Adults, National Ihdian anlfl Reentry Reentry

X Native American| Employment Employment X

Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

In response to USDOL's Enhanced Desk Monitoring Review (EDMR) of Florida’s Local Workforce Development Boards (LWDBs) program administration, Florida issued Administrative Policy 115 —
Common Exit. This policy provided guidance for ensuring efficient and effective integrated service delivery, tracking the coordination of services, and aligning performance reporting to USDOL's

administered programs.

Florida also issued service code guides and provided technical assistance (TA) to LWDBs about managing disengaged participant exits. This assistance instructed LWDBs
to close any open activities or to create a final contact activity in PY2020 Q4 for all disengaged participants. As a result, Florida experienced a substantial increase of participant exits
in PY2020 Q4 when compared to the following and prior quarter(s).

Approximately 40% of all participant exits in PY2020 occurred during the fourth quarter. This increase affects PY2021 Q4
through PY2022 Q3 reporting for the primary indicators of performance Enter Employment Rate 2nd Quarter After Exit and Median Earning 2nd Quarter After Exit. This increase will also affect

PY2022 Q2 through PY2023 Q1 Enter Employment Rate 4th Quarter After Exit and Credential Attainment Rate.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.










OMB Control Number: 1205-0521
Expiration Date: 06-30-2019

ETA-9173

PY 2021 Qtr 6/30/2022 Performance Report for WIOA Youth

Page 1

Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters

O Program to Date

O Program Year to Date

State: Florida

REPORTING PERIOD COVERED: 4/1/2022-6/30/2022

Certified in WIPS: 8/11/2022 9:50 AM

Received Y,Ot_jth
services other participants Total
Performance Items Youth: than who .have Total C.urrent Previous
occupational recelv.ed Period Period
skills training oc.cupatl.otial
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2021-3/31/2022) 6,284 3,576 9,860 9,607
2. Total Participants Served (Cohort Period:7/1/2021-6/30/2022) 3,310 2,170 5,480 12,589
3. Total Reportable Individuals (Cohort Period:7/1/2021-6/30/2022) 2 2
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2021-6/30/2022)
x la. Male 1,487 1,020 2,507 5,820
“ 1b. Female 1811 1,146 2,957 6,755
2a. Hispanic/Latino 1,098 667 1,765 4,874
2b. American Indian or Alaskan Native 34 41 75 127
3 2c. Asian 35 31 66 98
% 2d. Black or African American 1,480 1,005 2,485 5,834
E 2e. Native Hawaiian or Other Pacific Islander 20 24 44 64
- 2f. White 1,597 958 2,555 6,014
2g. More Than One Race 91 85 176 283
g 3a. Eligible Veterans 4 10 14 16
g 3b. Individuals with a Disability 378 204 582 931
£ 3c. Out-of-School Youth 2,194 2,108 4,302 9,422
?, 3d. In-School Youth 1,112 57 1,169 3,146
g 3e. Unemployed Individuals 2,834 1,556 4,390 10,795
4a. Secondary School Graduate or Equivalent 665 1,301 1,966 3,733
] 4b. Completed 1 or more years of Postsecondary Education 18 40 58 79
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 9 25 34 40
& 4d. Associate's Degree 13 32 45 62
'u‘?j 4e. Bachelor's Degree or Equivalent 10 15 25 34
4f. Not a Secondary School Graduate or Equivalent 2,592 756 3,348 8,624
C. EMPLOYMENT BARRIER (Cohort Period:7/1/2021-6/30/2022)
1. Displaced homemakers 2 0 2 2
2. Low-income individuals 3,196 1,999 5,195 12,189
3. Older individuals
4, Ex-offenders 195 188 383 1,039
5. Homeless individuals or runaway youth 110 82 192 365
6. Current or former foster care youth 78 20 98 232
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 2,708 1,665 4,373 10,787
8. Eligible migrant and seasonal farmworkers 4 28 32 43
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 172 235 407 954
11. Long-term unemployed (27 or more consecutive weeks) 156 96 252 560






PY 2021 Qtr 6/30/2022 Performance Report for WIOA Youth

Page 2

Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters O Program to Date

O Program Year to Date

State: Florida

PERIOD COVERED: 4/1/2022-6/30/2022

Certified in WIPS: 8/11/2022 9:50 AM

. Youth
Received articipants
services other P P Total
who have Total Current .
Performance Items Youth: than . . Previous
. received Period .
occupational . Period
| .. occupational
skills training | L.
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:7/1/2020-6/30/2021) 72.9% 76.1% 74.1% 81.9%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:1/1/2020-12/31/2020) 79.0% 82.5% 80.8% 80.4%
3. Median Earnings (Cohort Period:7/1/2020-6/30/2021) $4,860 $5,183 $5,013 $4,285
4. Credential Rate (Cohort Period:1/1/2020-12/31/2020) 70.1% 91.0% 83.2% 84.1%
5. Measurable Skill Gains (Cohort Period:7/1/2021-6/30/2022) 64.2% 76.1% 69.5% 48.1%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:7/1/2021-6/30/2022)
1. Covered Entrants Who Reached the End of the Entry Period 9
2. Covered Entrants Who Received a Service During the Entry Period 9 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 9 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
National Indian and Native [Reentry Empl; y Employ
Program Wagner-Peyser Adults TAA Job Corps Farmworker Jobs American Program Opportunities Opportunities YouthBuild H1B
Program (NFJP) (INA) (Adult) (Youth)
Common Exit? X X X
ADDITIONAL COMMENTS

1Participant information is based on data given at time of enrollment.

*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.
“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory










